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	Healthy People 2020 hope to raise our Nation’s health. One of the goals is to create social and physical environments that promote good health for all by addressing social determinants of health. Some of these determinants are education, access to health care, language barriers, worksite settings, or physical barriers. This can be accomplished by worksites offering health promotion or “Wellness Programs” to their employees. 
Currently, worksites do not have a resource that will travel to their business and complete their screenings. Their only option is for each employee to be seen in a physician’s office. With this need, we felt it was necessary that our community have access to this service at a more reasonable price. 
	According to the billing department at Internal Medical Associates in Grand Island, a Wellness Check including blood pressure and labs (CBC, BMP, and Lipid Panel) would cost an individual $304.00 (without insurance). This price is drastically higher than our cost of approximately $41.00 for a blood pressure and labs (CBC, BMP, and Lipid Panel). Marketing this price comparison will encourage employees to use our services.  Also, our flexibility of being able and willing to travel to worksites is what makes our program stand out from clinics. 
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As the topics and objectives for Healthy People 2020 launched on December 2, 2010, so did the minds of many wellness programs throughout the United States. Improving the Nation’s health seems like a never-ending battle, but with the assistance of Healthy People 2020, it can attainable. They provide measurable objectives and goals that are applicable at all levels. Central District Health Department
	One topic that Healthy People 2020 highlights is the Social Determinants of Health. Health begins in our homes, schools, and workplaces. By taking care of ourselves, eating healthy, seeing a medical doctor regularly and getting recommended immunizations and screening tests, our health is influenced. According to Healthy People 2020, “Our health is also determined by in part by access to social and economic opportunities; the resources and supports available in our homes, neighborhoods, and communities; the quality of our schooling; the safety of our workplaces; and the cleanliness of our water, food, and air”. The conditions in which we live explain in part why some Americans are healthier than others and why Americans more generally are not as healthy as they could be. Addressing social determinants are important in creating social and physical environments that promote good health for all. Social determinants of health are conditions in the environment in which people are born, age, live, learn, and work that affect health, functioning, and quality-of-life outcomes and risks. Making advances in addressing these issues allows individuals the opportunity to makes choices that lead to good health.  
The Central District Health Department’s current focus is on obesity, based on data collected from the 2010 Community Health Assessment. It has been a predominant theme throughout the years. Obesity has long been known to be a risk factor in many diseases from cancer to heart disease. Improvement on this front will ultimately translate into improvements in many other issues as they are closely interrelated.  According to the Assessment, “The emergence of programming to educate our communities’ members to choose healthier alternatives to high caloric, high fat foods while increasing our physical activity will be instrumental to improving health outcomes”. Motivating and educating individuals is a key step in changing lifestyle. For example, an individual would be more apt to change their eating habits if they know their cholesterol level is too high. 
Through this blood draw program, the employees will have access to their cholesterol levels, basic metabolic panel numbers, complete blood count numbers, and blood pressure. The results of these labs will be reviewed by the Registered Nurse at the Central District Health Department only.  De-identified, aggregate reports will be sent to the wellness program director once all the labs have been processed and reviewed. 
	The primary goal of this Worksite Wellness Profile is for other wellness programs in our district to utilize our services. With the projected growth of wellness programs in our area, the demand for this service is projected to increase.
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The Central District Health Department services the Hall, Hamilton, and Merrick Counties. Within these counties are numerous worksites that offer wellness programs to their employees. There is much growth to be made in these programs. With the help of Amy Wieczorek, our Health Educator at Central District Health Department, the development and strength of worksite wellness programs is only increasing. Under her grant she is able to assist worksites in developing wellness committees, health risk assessments, and educational opportunities for employees, internal policy changes, and incentives to increase physical activity.  
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The Worksite Wellness Profile program is quite a competitive market. Currently, there is not a similar program in our district. If an employer wanted a health risk assessment completed somewhere else it would cost $304.00, according to the billing department at Internal Medical Associated in Grand Island. Our service comes out to be approximately $41.00 per person (mileage not included). The costs include lab supplies, blood pressure, nursing and secretarial time, and indirect costs. The services provided are a blood pressure and a total of three labs. These labs include: a complete blood count, basic metabolic panel, and lipid panel. These are collected by a Registered Nurse and processed by St Francis Medical Center. 
Before collecting the specimens, each employee will sign an “Authorization for Use or Disclosure of Protected Health Information” form. This will authorize only the Registered Nurse at Central District Health Department access to the individual’s identifiable health information. If an employee’s blood pressure is higher than normal, he or she will be educated on the normal range of blood pressure, ways to control it, and refer them to their primary care provider. Once the employee’s lab results are processed from St Francis and received by the RN at Central District Health Department, they will be promptly reviewed for any abnormal readings. If such abnormal levels are noted, that employee will be called and referred to their primary care provider for evaluation. 
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	Every worksite wellness program would benefit from our Worksite Wellness Profile service. Changing an individual’s lifestyle is difficult, especially if they have made many negative choices. One way to motivate is by showing them their numbers and educating them on ways they can make them better.  Amy Wieczorek plans to assist in marketing us to one of her wellness committees, as they are on their way in creating a health risk assessment. We also plan on marketing using the radio to reach out to businesses in need, the web for those searching for our service, and face book.
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Will include:
1. Release of information form.
2. HP 2020
3. CDHD 2010 ASSESSMENT
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